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GSU Chapter of the State Universities Annuitants Association (SUAA) 

Meeting Notes 

September 15, 2016 

 

Executive Board Members (x = present): 
 

 Ginni Burghardt  Lynne Hostetter x Paul Keys x Jane Wells 

 Cyrus M. Ellis x Sheryl Jones-Harper x Larry Levinson x Bill Wilkinson 

x Colleen Rock Ellis  Marsha Katz  Bonnie Lunde x Addison Woodward 

x Karl Harrison       

 

Guests/members: Cathy Balthazar, Jeanetta Edwards 

 

Agenda Item Discussion Outcomes/Actions Needed 

Review/approve notes from 

August meeting  

 

Larry moved and Karl seconded that the August notes be approved. The 

motion passed. All meeting notes are posted at www.gsusuaa.org 

August notes approved 

Committee Reports Membership: The Membership Drive was an overwhelming success. 72 new 

members were recruited and four lapsed members rejoined. No institution in 

Illinois has ever recruited this many members in a year much less two weeks.  

Paul noted that the success of the drive was largely due to the thoughtful, 

comprehensive, detailed organization of the initiative. The drive included 

presentations at the fall college/UL meetings, a recruitment table for two 

weeks on campus, and a raffle. Thanks to everyone who helped make the 

initiative a success—from creating the poster to manning to table. The person-

to-person contact was important. 

 

GSU now has 192 employee members. As we move forward, we plan to focus 

on events that serve these employees. For example, we are planning seminars 

on retirement to be given early in 2017. The seminars will address issues to all 

job classifications. 

 

Legislative: The committee considered the proposal to tax retirement income 

that has been put forward by various groups across the state. Currently seven 

 

 

 

 

 

 

 

 

 

 

Colleen: plan seminars for 

employees on retirement issues 
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Agenda Item Discussion Outcomes/Actions Needed 

states (AK, FL, NV, SD, TX, WA, and WY) have no income tax and three 

more (IL, MS, and PA) do not tax retirement income. Taxation of retirement 

income may be proposed as an amendment to the 2017 Legislative Platform of 

SUAA at its fall meeting in November. The committee formulated the 

following proposal: Contingent upon reamortization of the pension debt, SUAA 

supports the taxation of retirement income with appropriate exemption. We 

support an exemption of at least $50,000 per retiree. 

 

The Board wants to hear members’ opinions on the topic; therefore, Jane will 

email the proposal to members and request their input. She will share the 

responses with the Board. 

 

An October program for the membership is being planned. Larry, as Co-Chair 

of the Legislative Committee is organizing the event. It will focus on Illinois 

budget issues. It will be scheduled at noon to facilitate attendance by 

employees. The University community will be invited. 

 

The SUAA state office indicated that the 2016 Legislative Platform will be 

carried over into 2017. The platform is attached. 

 

An email describing SUAAction was sent to new members. SUAAction is a 

non-partisan political action committee. It does not endorse candidates. Also, 

an email was sent to past donors that have not donated this year. 

 

 

 

 

 

 

 

 

Jane: email members for input 

on statement advocating the 

taxation of retirement income 

 

 

Larry: finalize October 

program 

 

Treasurer’s Report  Bill expressed concern that the net assets of our chapter have been in decline 

over the past four years. Our assets at the end of the past four years were  

    DATE       AMOUNT 

05/16/2013    7,118.56 

05/05/2014    6,681.31 

06/03/2015    5,648.53 

09/12/2016    4,646.75 

It was noted that we donated $500 to the legal fund and paid for the annual 

luncheon for the first time this year ($550). This would explain part of the 

decrease. The dues from the new members should help recoup some of the 
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losses. Bill recommended that there be enough funds in reserve to be able to 

contribute to the legal fund in the future, if necessary. 

State EXCOM Report The statewide SUAA Executive Committee will meet September 26. Karl 

asked if there were any pressing issues Board members would like to have him 

present to the committee. It was suggested that EXCOM post meeting minutes. 

Karl reported that SUAA President Larry Alferink will appoint a new Vice 

President to fill the vacancy created by his election to President. 

 

Jane reported that she had received a copy of the Policy and Procedures 

Manual that will be presented to EXCOM for action. Neither of the directors, 

Addison and Colleen, received the information. The procedures the state used 

to review and distribute the draft were questioned. Jane will email the 

document to the Board members. She asked that everyone review the 

document and submit comments to her. 

 

 

 

 

 

 

 

Jane: distribute document 

 

All: send comments to Jane 

Facebook Page SUAAction pays for interested SUAAction donors to attend fundraisers for 

candidates favorable to SUAA’s interests. It was decided to add brief 

summaries by attendees to these events to the fb page to publicize this 

opportunity for members and as an encouragement for members to attend. 

 

Next Meeting The next meeting is scheduled for the third Thursday in October, 12:00 noon, 

in the Lakeside Lounge (cafeteria annex). 

Attend next meeting,  

October 20 

Adjournment Marsha moved to adjourn. Addison seconded the motion. The meeting was 

adjourned. 

Meeting adjourned 

Respectfully Submitted by Jane Wells 
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SUAA 2016 Legislative Platform 
 

This legislative platform serves as a general guideline for SUAA’s positions on legislation that 

affects pension, health insurance and other retirement benefits for SURS participants.  

 

The main legislative goal for 2016 is to protect the retirement security of all the past, present, and 

future employees of Illinois public universities, community colleges and their survivors.  

 

Therefore, SUAA will review and evaluate all proposed pension and retirement benefit initiatives 

and legislation to determine their compatibility with the association’s goals and, where appropriate, 

publicly support or oppose such legislation either with respect to specific components or in its 

entirety.  

 

Furthermore, if legislation is enacted that SUAA considers to be in violation of the pension 

protection clause of the Illinois Constitution, SUAA is prepared to challenge that legislation in the 

courts, in concert with coalition partners or independently, if necessary.  

 

 

2016 Legislative Action Plan 
 

SUAA supports legislation that would provide for guaranteed full funding of the SURS pension 

system.  

 

SUAA opposes legislation that does not provide for a compounded automatic annual increment that 

would provide protection against inflation.  

 

SUAA opposes legislation designed to eliminate the defined benefit option in State retirement plans 

for future employees.  

 

SUAA supports legislation that would revise Tier II to provide for a more equitable set of benefits 

related to final salary period, automatic annual increment and early retirement reduction.  

 

SUAA opposes any legislative attempt to amend, modify or eliminate Article XIII, Section 5 of the 

Illinois State Constitution which states "Membership in any pension or retirement system 
of the State, any unit of local government or school district, or any 

relationship, the benefits of which shall not be diminished or impaired." 

(Source: Illinois Constitution.)agency or instrumentality thereof, shall be 

an enforceable contractual relationship, the benefits of which shall not be 

diminished or impaired.” (Source: Illinois Constitution.) 
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SUAA supports legislation that would provide funding for a high quality educational system.  

 

SUAA opposes legislation that would reduce or eliminate the fifty percent (50%) tuition waivers for 

the children of current employees at state universities.  

 

 

Revenue Enhancement Measures 
 

SUAA supports various revenue enhancement measures to ensure that the state has sufficient 

resources to adequately fund both essential public services and public pensions. Specifically:  

 

SUAA supports legislation that would change the amortization of the current pension ramp (catch-

up) schedule to a flat payment schedule.  

 

SUAA supports transferring funds for debt service fees to expiring pension obligation bonds into the 

pension stabilization fund.  

 

SUAA supports returning the State income tax to 5% on individuals and 7% on corporations until 

such time as there is an adequate replacement for the revenues generated from this source.  

 

SUAA supports a graduated state income tax.  

 

SUAA supports other revenue enhancement measures to address the State’s continuing fiscal crisis. 

Examples of these would include, but not be limited to, such measures as: the taxation of selected 

services; a speculation sales tax; and the elimination of some tax breaks such as the foreign dividend 

exemption, offshore oil drilling credit, and retail sales tax discount.  

 

 

Health Insurance 
 

SUAA supports legislation to ensure that all Illinois public university and community college 

employees, retirees and survivors will be treated equitably under the State Employees Health Plan 

and College Insurance Programs.  

 

SUAA opposes any decrease in State funding for the College Insurance Plan (CIP) and any reduction 

in coverage provided by that plan.  

 

SUAA supports legislation that would provide Community College retirees with the same 

opportunities as University retirees to opt in or to opt out of the College Insurance Plan (CIP).  

 

 

Federal Legislation 
 

SUAA supports the repeal of the Social Security Windfall Elimination and Pension Offset 
 


