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GSU Chapter of the State Universities Annuitants Association (SUAA) 

Meeting Notes 

August 18, 2016 

 

Executive Board Members (x = present): 
 

 Ginni Burghardt  Lynne Hostetter X Paul Keys X Jane Wells 

X Cyrus M. Ellis X Sheryl Jones-Harper X Larry Levinson X Bill Wilkinson 

X Colleen Rock Ellis X Marsha Katz  Bonnie Lunde  Addison Woodward 

 Karl Harrison       

 

Guests/members: Lowell Culver. Cynthia Hutson, Maribeth Kasik 

Agenda Item Discussion Outcomes/Actions Needed 

Review of Notes Bill Wilkinson moved that the July notes be approved. Paul Keys seconded the 

motion. The July notes were approved unanimously. All meeting notes are 

posted at www.gsusuaa.org 

July notes approved 

Committee Reports Membership: The Board discussed the Membership Drive, which will be 

from August 22 through noon on September 1. The Board thanked Cyrus Ellis 

for donating two prizes for the raffle, a CD stereo system with Bluetooth and a 

$50 American Express gift card. A third prize, a sterling silver necklace, was 

donated anonymously. The Board purchased GSU Chapter of SUAA pens for 

distribution, and Springfield is sending notepads to distribute. The reasons for 

joining SUAA and the proposed threats to SURS were discussed. The handouts 

for the recruitment table were reviewed. (copies attached) Board members and 

attendees were asked to volunteer to work at the table during the drive. 

Materials for the drive will be stored in ARC, thanks to Kelly McCarthy. 

Colleen discussed the format for the college/UL presentations. (copy attached) 

Jane will contact Springfield to request specific information that will resonate 

with employees in the Self-Managed Plan. 

 

The names of lapsed members were shared with the Board to ensure that, if 

possible, someone that they knew would contact them, requesting that they 

renew. Jane will contact SURS to determine what the state match is for the 

Tier 2 employees. 

 

 

 

 

Jane: 1) organize Board 

members to work at the 

recruitment table, 2) contact 

Linda Brookhart regarding 

self-managed plan, 3) contact 

SURS about Tier 2 

 

 

 

 

 

 

 

 

http://www.gsusuaa.com/
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Agenda Item Discussion Outcomes/Actions Needed 

Legislative: The proposed 2016 SUAA Legislative Platform was shared with 

the Board. Board members should be prepared to discuss the draft platform at 

the September meeting. 

 

Paul Keys reviewed some of the points in the Center for Tax and Budget 

Accountability’s (CTBA) proposal for solving the revenue problems in Illinois. 

In particular, there was a discussion of the idea of taxing retirement income 

over $50,000 (for a joint return of two pensioners). That amount was 

questioned although there was some support for taxation above some level. 

The Board decided that GSU should have a position on the issue of taxation of 

retirement income prior to the Fall SUAA meeting, since an amendment to the 

platform on this topic is expected. 

 

For the September meeting, the Legislative Committee was requested to have 

1) a specific recommendation regarding retirement income taxation, and 2) the 

proposal for the legislative program for the October meeting. 

Board members: review the 

proposed Platform  

 

 

 

 

 

Legislative Committee, for 

Sept. meeting: 1) propose 

recommendation about 

retirement income taxation, 2) 

share proposal for legislative 

program for Oct. meeting 

State EXCOM Report Karl Harrison was not in attendance; therefore, there was no EXCOM report.  

Treasurer’s Report Tabled until September meeting  

Bylaws Tabled until November meeting  

Facebook  page for GSU 

Chapter 

Colleen created a group page for the chapter, GSU Chapter of SUAA. Board 

members, who use fb, are encouraged to join the group and add members. 

Questions about the fb page can be addressed at the September meeting. 

Board members: join fb group. 

Other Business Colleen had a positive meeting with GSU President Maimon and shared the 

goals of the GSU Chapter of SUAA with her. 

On August 25, Colleen will present a Certificate of Appreciation to Nick 

Battaglia for maintaining the GSU SUAA News Blog. Nick is retiring but will 

continue to maintain the news blog. 

 

Next Meeting The next meeting will be the third Thursday in September (Sept. 15), 12:00 

noon. Location: CPA Upper Lobby, unless otherwise specified 

Attend next meeting, Sept. 15 

Adjournment Marsha Katz moved to adjourn. Paul Keys seconded the motion. The meeting 

adjourned. 

Meeting adjourned 

Submitted by Jane Wells 
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Retirement may be a long time away 

 

BUT 

NOW IS THE TIME TO JOIN 
 

THE STATE UNIVERSITY ANNUITANTS ASSOCIATION (SUAA) 

 

 

 

SUAA is an advocacy organization devoted to 

 Maintaining the SURS benefits for the employees of state colleges and 

universities, and 

 Maintaining SURS benefits for future employees. 

 

SUAA advocates on behalf of 

 All current faculty and staff of public universities and colleges, 

 All retired faculty and staff of public universities and colleges, and 

 Spouses and survivors of employees who are participants and beneficiaries 

of the State Universities Retirement System. 

 

SUAA fights to 

 Stop the introduction of 401Ks to replace SURS, 

 Ensure that SURS be funded, 

 Ensure that your pension be based on your entire salary near retirement, 

 Hold the line on increases to health insurance premiums and co-pays, and 

 End the inadequate Tier 2 SURS plan and move the members to Tier 1. 

 

SUAA is your voice in Springfield. SUAA 

 Opposes proposed legislation detrimental to you, 

 Proposes new legislation beneficial to you, and 

 Goes to court to challenge legislation that hurts you. 

 

 

Join TODAY! 
Only $39 per year 

$1.63 per paycheck 

 

 

Visit gsusuaa.org for more information 
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State Universities Annuitants Association (SUAA) 

SUAA, founded in 1971 as a voluntary membership association, continues its 

vigilance to preserve and protect the pension system, the healthcare plans and all 

other benefits provided for the well-being of the 208,000 State Universities 

Retirement System (SURS) participants and beneficiaries. 

SUAA provides continuous tracking of pension and healthcare benefit matters, 

state funding, along with other related concerns. 

SUAA works with its membership to assure that legislators, executive officers and 

other policy makers are knowledgeable about member issues. 

SUAA is the only advocacy organization that focuses solely on preserving pension 

and healthcare benefits for the public universities’ and community colleges’ 

employees - both active and retirees - their spouses and survivors and SURS 

members who live out of state. 

SUAA membership affords the opportunity to interact and build relationships with 

other members of SURS through the local chapters on each public university and 

community college campus. 

SUAA membership provides a communication network through newsletters, 

legislative bulletins, websites, workshops and meetings that informs and updates 

you on both local and state issues relative to and focused on pension and healthcare 

benefits. 

SUAA membership assists in building a knowledge base in order to better 

understand how each element of legislation can affect pension and healthcare 

benefits for both today and for tomorrow.   

SUAA membership allows direct involvement in the legislative process through 

coordination of a clear VOICE and visibility as a solid advocacy organization that 

protects the pension and healthcare benefits of the participants and beneficiaries 

enrolled in the SURS. 

SUAA membership offers assistance to spouses and survivors of annuitants by 

providing them with important information to aid them in receiving all rights and 

benefits to which they are entitled. 

Visit http://suaa.org for more information 

 

http://suaa.org/


5 

 

Current Employee? 

Join the State Universities Annuitants Association (SUAA) Now Rather Than Later 

 

Q. I am currently working at GSU, so why should I join SUAA? 

A. SUAA is fighting for your retirement benefits now, for a secure retirement for you and your 

family. Even though retirement seems a long way off, it will happen, and you need peace of 

mind about your retirement security. 
 

Q. What has SUAA accomplished with respect to retirement benefits? 

A. It filed and won a lawsuit in the Illinois Supreme Court against a bill that would have done 

irrevocable harm to your retirement income by significantly reducing the COLA (cost of 

living adjustment). The reduction of the COLA would have meant that your retirement 

income would have no protection from inflation. 
 

Q. So thanks to SUAA, my retirement security is protected. Why join now? 

A. Threats to your retirement security still exist. The Governor proposed several plans that will 

weaken the State Universities Retirement System (SURS). Some may be ruled 

unconstitutional but not without a court battle. Among other things, he has made it clear that 

he would like to move all employees to a 401K type of plan. Even moving new employees to 

such a plan would hurt the strength of SURS and the security of your benefits. Another threat 

is Senator Cullerton’s proposal for a tradeoff between cost of living adjustments in retirement 

versus including your future raises as part of your base salary for the purpose of determining 

your pension. 
 

Q. I belong to a union isn’t that enough?  

A. It isn’t a question of either/or. Unions have their role, and it is an important one. When the 

unions go to court, they often represent many different groups of state employees in several 

different retirement systems. SUAA’s attorneys recognize that there are certain differences in 

SURS that make it unique and that arguments in support of our benefits may be different than 

the approach unions might use. 
 

Q. Anything else? 

A. One looming threat to employees is possible increases to the cost of health insurance for both 

individuals and dependents. Without support and membership from current employees, 

SUAA will not be able to advocate as effectively as it must. 
 

Q. OK. What does it cost to join SUAA? 

A. Currently the dues are $39 a year or $1.63 a pay period. This is less than a cup of coffee 

every two weeks. 

 

Are you convinced? 

Visit www.gsusuaa.org to complete an application today! 

 

Last but not least, you are welcome to become active in our GSU chapter. The GSU SUAA 

Board meets at noon on the second floor of the Performing Arts Center (unless otherwise 

specified) on the third Thursday of every month. 
 
 

Addison3 cre edits 

http://www.gsusuaa.org/
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State Universities Retirement System (SURS) 
 

BENEFITS 

 State Employee Insurance Plan 

 Disability Payments 

 Death Benefit 

 Survivor Benefit 

 Retirement Annuity 

 

WHO IS SURS? 

The Governor and General Assembly founded the University Retirement System in 1941 as an 

administrator of benefits for employees of the University of Illinois. In the following years, the 

system grew to include other universities, colleges and affiliated agencies throughout the state. In 

1963, the system adopted its current name, State Universities Retirement System (SURS). SURS 

employs approximately 132 people in its Champaign and Naperville offices and provides 

retirement, survivor, disability, and death benefits to more than 220,000 members throughout the 

world. 

WHO WE SERVE 

SURS serves 61 employers in Illinois. Our employing agencies include public universities, 

community colleges and other affiliated state agencies. 

OUR MEMBERSHIP 

SURS serves a diverse group of employees with occupations ranging from professors and 

teachers to clerical, building service workers and groundskeepers.  

SURS Members do not participate in Social Security 

Unlike many other public pension systems, SURS is the sole source of retirement income for its 

participants. The state/employer does not contribute to Social Security on the employee’s behalf, 

and there is no coordinated benefit for SURS-covered employment from Social Security upon 

retirement.  

In addition, retirees who may qualify for Social Security benefits from other, non-SURS covered 

employment, may be affected by the Windfall Elimination Provision or the Government Pension 

Offset, resulting in an offset of their Social Security benefit.  

Moderate Cost 
SURS does not provide “overly generous” benefits, and the cost of those benefits is modest. The 

normal cost rate to the state for the FY 2015 is 11.71% of payroll, or an estimated cost of $462.3 

million. 

 

 

 
2016 surs benefits 
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How Does SUAA Help the Self-Managed Plan (SMP) SURS Member? 

 

In addition to monitoring legislation affecting SURS, SSUAA is committed to monitoring 

legislation geared at higher education and health insurance.  

 

SUAA lobbies for increased support for higher education. This year it spearheaded a campaign 

entitled "Higher Education Creates Jobs." The campaign emphasized the role of higher education 

in creating jobs and a healthy economy for Illinois. The Illinois Press Association commended 

SUAA for this effort. 

 

SUAA addresses issues specific to retired self managed plan participants. For example, at 

retirement, a self-managed participant must make investment decisions based on plans offered by 

SURS. Should a participant fail to do, the participant's funds are invested in a default investment 

fund.  SUAA worked to ensure that the participant could transfer balances out of a default 

investment fund during time periods designated by SURS.  

 

Also at retirement, a self-managed participant has the option of changing their plan to an annuity. 

If they choose to do so, then they are entitled to receive health insurance.  SUAA is vigilant on 

updates regarding health insurance. SUAA works to maintain fair insurance benefits for 

employees as well as retirees. 

 

SUAA works on issues related to university employment as well as issues related to SURS. For 

example, SUAA supported SB 2156, which addresses forced furlough days.  SUAA persuaded 

Representative. Kelly Burke to include retirement service credit for furlough time whether 

voluntary or involuntary as well as address voluntarily reduced pay in lieu of furloughs. Details 

are available at SURS. 

 

SUAA continues to oppose the 6% rule, a second issue affecting current employees. This rule 

puts strictures on institutions that propose to award a full time employee a salary that is 6% 

greater that the salary they earned the previous year. The 6% rule applies even if an employee 

assumes a new position with greater responsibility.  

 

In addition, SUAA continues its fight against the repeal of the 50% tuition waiver for dependents 

of employees. Representative Franks may have retired but there are other legislators willing to 

pick up this issue. 

 

SUAA advocates equitable employer retirement contributions. The state’s contribution averages 

about 9.1 percent of the total earnings of all SURS participants in the Traditional and Portable 

plans. However, the state contributions toward the SMP equal 7.6 percent of earnings – of which 

up to 1 percent is used to provide the employee with eligibility for disability benefits. 
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How SUAA Helps the Self-Managed Plan (SMP) Members 

 

SUAA advocates for  

 

 All of higher education 

 

Sponsored the "Higher Education Creates Jobs" statewide 

campaign 

 

 Current employees  

 

Fought and continues to fight to maintain the 50% tuition 

waiver benefit for dependents 

 

Successfully advocated for fair treatment of service credit 

during furloughs 

 
Advocates for affordable health care 

 
Fights against the rule that puts a cap of 6% on any salary increase 

 

 SMP employees 

 

Advocates equitable employer retirement contributions 

 

 SMP retirees 
 

Ensured flexibility of investments for retirees that failed to identify an investment plan at the time of retirement 

 

Advocates for affordable health care if SMP has chosen an annuity 

 



9 

 

Fall Membership Drive Recruitment Table 

 

1. Table will be located by the elevator in the Hall of Governors. 

2. Kelly McCarthy, ARC, agreed to let us store our table stuff in her area during the two 

weeks. ARC is located to the left of Engbretson Hall. Whoever volunteers for 10:00 

should check in at their reception desk & get everything to set up the table by 10:00; 

whoever volunteers for the last shift should return everything to ARC. 

3. We requested an easel for the large poster. 

4. On the table 

 Three prizes 

 The small SUAA sign 

 Basket with candy 

 Trifold brochures with membership form 

 Jar for the raffle tickets (keep raffle tickets behind table) 

 A few pens & notepads (keep the rest behind table) Pens are GEL pens 

 Information about SURS & SUAA 

 

When people visit the table 

 

Current members: give them a pen & notepad. If they bring a new member who joins, the current 

member AND the new member each get one raffle ticket. Current members get one raffle ticket 

for every new member they bring to the table—no limit to the number of recruits they bring 

(however, there will only be one prize per person). THANK them for continuing membership. 

 

New members: take their membership form & check/cash (if paying annual amount). Put the 

forms and payment into the envelope provided. If they pay online, ask them to bring a copy of 

the confirmation. Give them a pen & notepad & one raffle ticket. THANK them for joining. 

 

Raffle tickets: have people sign their names & phone number; they keep the stub and place the 

other half with the name & number in the jar. 

 

There will be a list of members at the table. 

Check off each member who stops by. If a member brings a recruit, put an “R” by member’s 

name. Add new member and payment method at the end of the list. 

 

Keep ALL membership forms and payments in the envelope until the end of the membership 

drive. We will process them all at the same time. 

 

 

 

DO NOT leave the table unattended at any time. 
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Fall Membership Drive College/UL Presentations 

 

1. Thank the dean. Introduce yourself 

2. Explain the difference between SURS and SUAA. 

SURS: The Governor and General Assembly founded the University Retirement System in 1941 as 

an administrator of benefits for employees of the University of Illinois. In the following years, the 

system grew to include other universities, colleges and affiliated agencies throughout the state. In 

1963, the system adopted its current name, State Universities Retirement System (SURS). SURS 

employs approximately 132 people in its Champaign and Naperville offices and provides 

retirement, survivor, disability, and death benefits to more than 220,000 members throughout the 

world. 

 

SUAA is the only advocacy organization that focuses solely on preserving pension and healthcare 

benefits for the public universities’ and community colleges’ employees - both active and retirees - 

their spouses and survivors and SURS members who live out of state. 

 

3. Talk about SUAA (some ideas) 

 Info from Jane from flier: 

SUAA fights to 

 Stop the introduction of 401Ks to replace SURS, 

 Ensure that SURS be funded, 

 Ensure that your pension be based on your entire salary near retirement, 

 Hold the line on increases to health insurance premiums and co-pays, and 

 End the inadequate Tier 2 SURS plan and move the members to Tier 1. 

SUAA is your voice in Springfield. SUAA 

 Opposes proposed legislation detrimental to you, 

 Proposes new legislation beneficial to you, and 

 Goes to court to challenge legislation that hurts you. 

 Use information from any of the documents you have received from Jane or me. 

 In the past, HB 403 was a concern to employees; you may mention that it is back in committee; 

therefore it is still under consideration. HB 403 is the proposed legislation to eliminate or 

reduce the 50% tuition waivers for children of eligible employees. Mention SB 2156—service 

credit for furlough (more info at suaa.org). 

 Mention that the State does not pay social security & consequences 

 SUAA is not a political organization, but mention SUAAction and SUAA Legal Fund. 

6. Stress the need for members: the more members, the stronger the voice in Springfield 

 Thank current members for their continuing membership. 

8. Talk about the raffle prizes & how everyone can have their name entered into the raffle 

 1) CD stereo system, 2) $50 AMEX card, 3) sterling silver reversible necklace 

 New members: join and get a raffle ticket. 

 Current members: 1) pay for a new member and get a raffle ticket. Spouses/partners can be 

members. 2) If they bring a new member who joins, the current member AND the new member 

each get one raffle ticket. Current members get one raffle ticket for every new member they 

recruit and bring to the table—no limit to the number of recruits they bring (however, there will 

only be one prize per person). 

 Current and new members get pen & notepad when they stop by the table. 

10. Encourage everyone to stop by the table. 

11. Give the dean (COE: the chair) a pen and notepad. 

12. Bring leftover trifold brochures to the table 
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Example of thank you email sent to each new member (2016 Fall Membership Drive) 

 

 

 

Dear  

 

[Start with a personal statement, if appropriate—nice to see you, happy to hear about your daughter’s 

wedding, etc.]. Thank you for joining SUAA. 

 

GSU SUAA has two full membership meetings scheduled this year: October 20, the focus will be 

legislative affairs; and May 18, 2017, the Annual Meeting/Luncheon. SUAA also has Board meetings 

the third Thursday of each month. The full membership and Board meetings are held on campus and 

begin at noon, so that employees have an opportunity to attend. Meeting reminders are routinely sent 

by email. 

 

Our News Blog at www.gsusuaa.org has the meeting schedule for the year, the list of Board members 

and their contact information, and other documentation/useful information. We also have a Facebook 

group, GSU Chapter of SUAA, that you can join! 

 

If you have any questions, now or in the future, please contact any of the Board members. SUAA will 

continue to do everything it can to safeguard your benefits and pension. 

 

Sincerely, 

Colleen Rock Ellis 

GSU SUAA President 

 

 

http://www.gsusuaa.org/

