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S U R S
STATE UNIVERSITIES RETIREMENT SYSTEM

Electronic notifications will now be 
sent to SURS members who receive ben-
efit payments through direct deposit and 
who have a valid email address on file 
when their payment has been issued. 

The notice will direct members to log 
in to their secure Member Website to 
view their payment details.

The Member Website is available 24 
hours a day and allows members to view 
and print check stubs, payment history 
and tax forms under the My Payment tab. 
Members may also update personal infor-
mation, print forms, and access helpful 
resources. 

Members who have not previously 
created a personal account through the 
SURS Member Website can do so at 
www.surs.org. Click on the gold Member 
Website Login button at the top of the 

homepage, then click on the Registration 
Process button at the bottom of the next 
page and follow the prompts.

Electronic payment notification is more 
secure, environmentally friendly and 
provides substantial cost savings.

Members not receiving payment 
through direct deposit and who do not 
have a valid email address on file will 
receive paper notifications if their benefit 
amount decreases.

SURS Now Issuing Electronic Check Stubs

Happy Anniversary SURS
On July 21, SURS celebrated its 75th anniversary! On that 
day in 1941, the Sixty-Second Illinois General Assembly 
passed the act that created the University Retirement System 
of Illinois, now known as the State Universities Retirement 
System. Operations began on Sept. 1, 1941.

Then and Now 1941 2016
Members 3,760 230,000
Employers 10 61
Staff 3 132
Board Members 5 11
Type of Retirement Plans 1 3
Employee Contribution Rate 3½%  8%
Employee Contribution Amount $284,564 *$267,700,000
Employer Contribution Amount $124,326 *$1,528,500,000
* These figures are for fiscal year 2015

On May 3rd, SURS was presented with legislative resolutions and certificates of 
recognition from the Illinois House and Senate commemorating the System’s 75th 
anniversary. Sponsors included Rep. Carol Ammons (D-103rd District), Rep. Chad 
Hays (R-104th District), Sen. Scott Bennett (D-52nd District) and Sen. Chapin 
Rose (R-51st District). Go to www.surs.org/75th to view the resolutions and certifi-
cates as well as photos from the 10th annual SURS/SUAA legislative event.

http://www.surs.org
http://www.surs.org/75th
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Month Total Received Total Due Amount Owed
July 2015 $294,755 $133,456,668 $133,161,913
August 2015 $66,909,457 $133,456,668 $66,547,211
September 2015 $200,037,623 $133,456,668 ($66,580,955)
October 2015 $60,294,501 $133,456,668 $73,162,167
November 2015 $50,311,501 $133,456,668 $83,145,167
December 2015 $133,471,762 $133,456,668 ($15,094)
January 2016 $201,019,923 $133,456,668 ($67,563,255)
February 2016 $342,582 $133,456,668 $133,114,085
March 2016 $89,150,012 $133,456,668 $44,306,656
April 2016 $222,255,431 $133,456,668 ($88,798,763)
May 2016 $213,822,293 $133,456,668 ($80,365,625)
June 2016 $133,700,573 $133,456,656 ($243,917)
Total FYE $1,371,610,412 $1,601,480,000 $229,869,588
July 2016 $141,334,436
Total to date $1,512,944,848 $1,601,480,000 $88,535,152

As many of you may already have read, last month 
I was asked to return to SURS by the board of trustees 
to serve as interim executive director while a search is 

conducted to find a permanent 
replacement for Bryan Lewis, 
who left at the end of June to 
accept a position at Pennsylva-
nia SERS.  

When Chairman Tom Cross 
contacted me, I was happy to 
return because I believe strongly 
in honoring SURS mission to 
provide the retirement benefits 
promised to our members. I 
assure you the operations and 
services SURS provides are 

being well looked after and continue unabated.
As to the process of hiring a new executive direc-

tor, the board has retained Chicago-based Heidrick & 
Struggles International, Inc. to undertake a nationwide 
search to find the best-suited candidate. 

The trustees asked that I begin work immediately so 
that I could get up to speed on current issues, pending 
legislation, state budget matters and new projects. I 
would like to share a few items of interest:

• Many of you may be anxious about the state 
budget and funding for your benefits. SURS 
has followed protocol to secure the Fiscal Year 
2016 state contribution by submitting monthly 
vouchers for payment. As of July 19, we have 
received $1,512,944,848, or 94.5 percent of 
the $1,601,480,000 due. We expect to receive 
the balance of the FY 2016 state contribution 
by the end of August. SURS will continue the 

practice of submitting monthly vouchers to 
secure the Fiscal Year 2017 state contribution of 
$1,671,426,000.

• Dan Allen, SURS Chief Investment Officer 
(CIO) is retiring next month. Doug Wesley, our 
current deputy CIO, has been appointed interim 
CIO. A search will be conducted to find a perma-
nent replacement after a new executive director 
is hired.

• We soon will enact our enhanced online claim 
status allowing members to log in to their secure 
accounts and receive updates on the processing 
of their retirement claims including new timeline 
graphics. Members will receive an email notice 
as their claims reach each step in the process. 

• We are working to further improve the SURS 
secure Member Website by simplifying the nav-
igation, modernizing the look and improving the 
security of the site. 

• We have increased electronic communications 
through webinars and emails; reducing mailings 
and costs.

As we celebrate SURS 75th anniversary, the System 
is well positioned with some of the best employees in 
the industry who bring the education, experience and 
vision to keep our services responsive and current. 
Our network infrastructure is continuously monitored, 
maintained and upgraded as needed. We also are 
actively engaged in securing funding, updating our 
investment portfolio and providing excellent member 
services. 

I’m proud to be at the helm of this organization, al-
beit on an interim basis, and welcome any feedback or 
concerns you may have.

FROM THE INTERIM EXECUTIVE DIRECTOR

William Mabe

Total Proposed FY 2017 Appropriation
$1,671,426,000

Total FY 2016 Appropriation
$1,601,480,000

Total FY 2015 Appropriation
$1,544,200,000
Paid in full by Aug. 26, 2015

Total FY 2014 Appropriation
$1,509,766,000
Paid in full by July 30, 2014

Total FY 2013 Appropriation
$1,402,800,000
Paid in full by July 30, 2013

SURS Fiscal Year 2016 Appropriation
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The SURS investment portfolio declined modestly 
during the first nine months of fiscal year 2016, reflect-
ing increased global economic and political uncertainty. 
The period was marked by increasing financial market 
volatility. 

Through March 31, the portfolio returned -1.3 per-
cent, net of fees. This total fund return slightly trailed 
the -1.1 percent policy portfolio benchmark return. Real 
Estate Investment Trust Securities (REITS) were the 
best performing assets during the period, returning 11.7 
percent, as measured by an index of U.S. and global 
REITS. SURS’ exposure to core fixed income and Trea-
sury inflation-protected securities (TIPS) also proved 
beneficial, with those markets gaining 3.7 percent and 
2.6 percent, respectively, as measured by the Barclays 
Capital Aggregate and US TIPS Index. Equity markets 
worldwide, however, declined during the fiscal year-
to-date period, both in the United States and globally. 
The U.S. equity market experienced a slight decline 
(-0.6 percent), as measured by the Dow Jones U.S. Total 
Stock Market Index, while equity markets outside the 
U.S. fell more sharply (-9.7 percent), as measured by 
the MSCI All Country World ex-U.S. Index.

The SURS investment portfolio is broadly diversified 
across several asset classes in an attempt to appropriate-
ly manage the risk of the overall portfolio. The pie chart 

illustrates the asset allocation of the SURS investment 
portfolio, as of March 31. 

As of March 31, the SURS investment portfolio is 
valued at approximately $16.5 billion, compared to 
$17.5 billion, as of June 30, 2015. As shown in the bar 
chart below, estimated liabilities as of March 31, 2016, 
are $40.5 billion, resulting in an unfunded liability of 
approximately $24.0 billion (using the market value of 
assets method). The projected funding ratio is estimat-
ed to be 40.7 percent, using the market value of assets 
method, compared to the 44.2 percent funding ratio at 
the beginning of the fiscal year. 

INVESTMENT UPDATE

2016 Fiscal Year-To-Date Investment Results
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SURS Projected Funding Status
2016 Fiscal Year-to-Date Results

Assets Liability Funding Ratio

Note:  Assets and liabilities are estimated and unaudited through March 31, 2016. The fund has an actu-
arial value funding ratio of 43.3% at the end of Fiscal Year 2015, utilizing a 7.25% assumed rate of return.  

SURS Projected Funding Status 2016 Fiscal Year-to-Date Results
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Legislation
House Bill 4259 – SURS 
Participation Limited to Public 
Employees

Sponsors – Rep. Martin J. Moylan 
and Sen. Jennifer Bertino-Tarrant

HB 4259 excludes individuals who 
begin employment with non-public 
employers on or after the effective 
date of the legislation from partici-
pating in SURS. HB 4259 also gives 
the SURS Board of Trustees final 
determination as to whether a person 
is an employee covered by SURS. 

If the Governor signs HB 4259 
into law, it will take effect on Jan. 1, 
2017.

Status: Sent to the Governor on 
6/27/2016 (House Vote: 111-0-0; 
Senate Vote: 59-0-0).
House Bill 6021 – Election to 
Restore Survivors Insurance 
Benefits

Sponsors – Rep. Sam Yingling and 
Sen. Daniel Biss

HB 6021 allows eligible SURS 
retirees to restore their survivors 
insurance benefits by making a one-
time, irrevocable election to repay 
their survivors refund or additional 
annuity, along with interest com-
pounded at the actuarially assumed 
rate of return (7.25 percent) from 
the date of the refund or payment of 
additional annuity until repayment to 
SURS. 

Under HB 6021, an eligible SURS 
retiree must meet the following 
requirements:

• He or she retired before June 
1, 2011, and received a refund 
or additional annuity equal 
to the amount of his or her 
survivors insurance contribu-
tions; and

• He or she is a party to a: (1) 
civil union or legal relation-
ship that is recognized as a 
civil union or marriage on 
or after June 1, 2011; (2) 
marriage on or after Feb. 26, 
2014; or (3) marriage, civil 

union, or other legal relation-
ship that was not recognized 
in Illinois as a civil union or 
marriage until June 1, 2011, a 
marriage until Feb. 26, 2014, 
or both.

HB 6021 requires full repayment 
to be made to SURS by the earlier 
of: 24 months after the date of the 
election or the date of the retiree’s 
death. Eligible retirees have one 
year, beginning five months after the 
effective date of the legislation, to 
make the election.

If the Governor signs HB 6021 
into law, it will take effect imme-
diately, but the election period will 
not begin until five months after the 
effective date. 

Status: Sent to the Governor on 
6/27/2016 (House Vote: 102-4-0; 
Senate Vote: 49-3-0).
House Bill 6030 – Deceased 
Annuitant Identification Process

Sponsors – Rep. Deb Conroy and 
Sen. Thomas Cullerton

HB 6030 requires each pension 
fund and retirement system under 
the Illinois Pension Code, except 
for downstate police and firefighters 
pension funds, to develop and imple-
ment a process to identify deceased 
annuitants by June 30, 2017. 

If the Governor signs HB 6030 
into law, it will take effect immedi-

ately, but the process to identify de-
ceased annuitants must be developed 
and implemented by June 30, 2017.

Status: Sent to the Governor on 
6/27/2016 (House Vote: 118-0-0; 
Senate Vote: 54-0-0).
Senate Bill 1059 – SURS SMP 
Lump-Sum Distribution Retirees 
Receive State Employee Group 
Health Insurance Benefits upon 
Returning to Work

Sponsors – Sen. Chapin Rose and 
Rep. Bill Mitchell

SB 1059 allows SURS members 
who elect a lump-sum distribution 
of their vested account balances 
while retirement eligible under the 
Self-Managed Plan to receive state 
employee group health insurance 
benefits upon returning to work with 
a SURS-covered employer.

If the Governor signs SB 1059 into 
law, it will take effect immediately.

Status: Sent to the Governor on 
6/24/2016 (Senate Vote: 53-0-0; 
House Vote: 97-12-1)
Senate Bill 2156 – SURS Credits 
for Furlough and Voluntary Pay 
Reductions Taken in Lieu of 
Furlough

Sponsors – Sen. Bill Cunningham 
and Rep. Kelly M. Burke

Among other changes, SB 2156 
makes the following changes for 
SURS members:

• It allows SURS participants to 
purchase service and earnings 
credit for periods of furlough, 
or earnings credit for periods 
of voluntary pay reduction 
taken in lieu of furlough, 
for such periods occurring 
between July 1, 2015 and June 
30, 2017. The participant must 
pay the required employee 
contributions, employer con-
tributions and compounded in-
terest thereon at the actuarially 
assumed rate of return (7.25 
percent) to SURS in order to 
establish the credit. The com-
pounded interest applies from 

LEGISLATIVE UPDATE

Continued on Next Page
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the date of furlough, or the date of voluntary pay 
reduction taken in lieu of furlough, until the date 
of payment to SURS. Application to SURS must 
be made before Dec. 31, 2018.

• It excludes amounts for bonuses, housing allow-
ances, vehicle allowances, social club dues and 
athletic club dues from the calculation of pensions 
for employees who first become participants of 
SURS on and after the effective date of the legis-
lation.

• It excludes individuals who begin employment 
with non-public employers on or after the ef-
fective date of the legislation from participating 
in SURS. It also requires the SURS Board of 
Trustees to promulgate rules to determine whether 
a person is an employee covered under SURS and 
gives the SURS Board of Trustees final deter-
mination as to whether a person is an employee 
covered by SURS. 

If the Governor signs SB 2156 into law, it will take 
effect on January 1, 2017.

Status: Sent to the Governor on 6/29/2016 (Senate: 
57-0-0; House 110-0-1). 

FY 2016, 2017 Budgets
On June 30, 2016, the General Assembly passed a 

Stopgap Budget for FY 2016 and FY 2017 which was 
immediately signed into law by the Governor as Public 
Act 99-0523 and Public Act 99-0524. 

In the FY 2016 and FY 2017 Stopgap Budget, SURS 
will receive $190 million from the State Pensions Fund 
in both FY 2016 and FY 2017. The remainder of the an-
nual required state contribution to SURS will come from 
the General Revenue Fund, pursuant to the requirements 
of the State Pension Funds Continuing Appropriation 
Act. As a reminder, the SURS Board of Trustees certi-
fied $1,601,480,000 and $1,671,426,000 as the annual 
required state contributions to the System for FY 2016 
and FY 2017, respectively.

The State Pension Funds Continuing Appropriation 
Act also annually appropriates an amount equal to the 
certified state contribution to the College Insurance 
Program, which provides health insurance benefits 
to community college retirees. The amounts certified 
by the SURS Board of Trustees for this purpose were 
$4,624,625 in FY 2016 and $4,309,111 in FY 2017.

LEGISLATIVE UPDATE (continued)

The Self-Managed Plan (SMP) is SURS defined 
contribution plan. Participant assets were approximately 
$1.68 billion, as of March 31, 2016, which equates to 
an average account balance of $83,560 per each of the 
20,103 SMP participants. These figures are up from 
the March 31, 2015 average balance of $83,316 with 
19,575 participants, an increase of <1 percent and 2.7 
percent respectively. 

The average asset allocation as of March 31, 2016, 
was 80.7 percent equities and 17.3 percent fixed in-
come. The remaining 2 percent was attributable to real 
estate.

On April 29, 2016, SURS SMP introduced a stream-
lined investment menu featuring lower share classes 
with reduced fees. Fidelity also assumed the role of lead 
administrative service provider for the plan. As lead 
administrator, Fidelity facilitates data sharing among 
providers, supports the SMP enrollment process and of-
fers increased guidance and communication to member-
ship. Both Fidelity and TIAA remain investment service 
providers for the plan.

New SMP members, after initially making their SMP 
plan selection with SURS, will now select their provid-
er and fund allocations on the new Fidelity Net Benefits 
website. Existing members will also make future pro-
vider or fund allocation changes on the site. For detailed 
instructions on how to make these selections, view the 

SMP Getting Started Guide. Fidelity will also process 
any provider-to-provider balance transfers, roll-ins or 
rollovers for the plan. SURS will continue to process all 
types of claims. 

To launch their role as lead administrator, Fidelity 
representatives completed more than 90 campus visits 
this spring offering plan education to SMP members. 
Going forward, their increased presence on employer 
campuses will continue. Members are able to meet with 
either provider at any point in their career to discuss 
retirement planning goals and receive guidance on 
investment options. Visit www.netbenefits.com/surs to 
sign up for a confidential consultation.

In addition to the investment guidance offered by the 
providers, SURS offers one-to-one counseling appoint-
ments specifically for SMP members nearing retirement. 
If you are within a year or two of retirement, login in to 
your SURS member account at www.surs.org or contact 
SURS at 800-275-7877 to request a counseling appoint-
ment. During this 30-45 minute appointment, service 
credit, retirement distribution options, health insurance 
eligibility, the application and retirement process, taxes 
and return-to-work restrictions will all be discussed. 

SURS also offers quarterly “Navigating the SMP 
webinars” providing an overview of the plan. The next 
webinar is scheduled for Aug. 11. To register, go to 
www.surs.org/seminars-webinars.

SELF-MANAGED PLAN UPDATE

http://www.netbenefits.com/surs
http://www.surs.org/pdfs/SMP/gettingstartedguide.pdf
http://www.netbenefits.com/surs
http://www.surs.org
http://www.surs.org/seminars-webinars
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Retirement Creates Opening for New CIO
Dan Allen, SURS chief investment officer (CIO), is 

retiring effective Aug. 1st.  Allen has served as CIO 
since 2005. He joined SURS in 2000 as deputy chief 
investment officer. He is only the third CIO in SURS 
75-year history. 

Prior to coming to SURS, Allen worked for Illinois 
Power Company (now Ameren Illinois) for 23 years 
as an investment analyst with the firm, primarily at the 
Decatur headquarters. Early in his career, he worked 
at the Clinton Nuclear Power Plant (now owned by 
Exelon) during its construction. Allen is a graduate of 
Millikin University and the University of Illinois at 
Springfield.

“I am honored and privileged to have served the 
board over the years,” said Allen. “The opportunities, 
challenges and fun of leading the investment team 
have been very fulfilling. It has been a unique experi-
ence that I will always cherish. I am looking forward 
to my next adventure in life as a SURS annuitant.”

Allen and his team work with over 50 investment 
managers and consultants managing assets of $17.5 
billion (as of June 30, 2015). SURS ranks in the top 
100 largest public defined benefit pension plans in the 
US, based on asset size. 

The SURS Board of Trustees is working with Heid-
rick & Struggles, a Chicago-based executive search 
firm, to identify Allen’s replacement. Until that time, 
Doug Wesley, SURS deputy chief investment officer, 
will serve as interim CIO.

Wesley has been deputy chief investment officer for 
10 years. He is a graduate of the University of Illinois 
at Urbana-Champaign (UIUC) with a Master’s Degree 
in Accounting and is a Chartered Financial Analyst 

(CFA). Prior to attending UIUC, Wesley served for 
six years in the United States Navy nuclear operations 
field as an electrician.

INSIDE SURS

SURS Interim Chief Investment Officer Doug Wesley, left, 
and retiring CIO Dan Allen.

SURS is sending out email reminders and letters to 
active and inactive members who do not have a veri-
fication of their birthdate on file with our office. The 
amount of retirement benefits and the start date of other 
benefits provided by SURS are based on age. It is nec-
essary that you verify your birthdate with us.

The verification should show the month, day and year 
of your birth. It must be in English or a translation must 
be provided. You may submit a photocopy of one of the 
following documents:

• Birth Certificate
• Baptismal Certificate
• Grade/High School Records
• Military Discharge Papers
• Passport

We cannot accept a driver's license or Social Security 
card as verification.

If you are married, you may wish to submit a copy of 
your marriage certificate and spouse's birth certificate 
along with your verification.

Please write your Member ID number on each docu-
ment you submit to ensure proper handling.

If you receive a birth verification reminder via email 
or U.S. Mail, or if a notice is posted on your Member 
Website homepage, please respond as soon as possi-
ble. 

Submit your document(s) to SURS via U.S. Mail at 
PO Box 2710, Champaign, IL 61825 or fax to 217-
378-9800. Please do not submit via an email attach-
ment.

SURS Sending Birth Verification Reminder To Members
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SURS Employer Services Representative Eric Stickels, left, and Employer Services Manager Larry Curtis.

Larry Curtis and Eric Stickels work with 61 SURS 
employers, including nine state universities, 39 commu-
nity colleges and 13 allied and state agencies, to make 
sure our members’ work-history information is up-to-
date and accurate so when the time comes, their benefits 
will be calculated correctly.

Curtis, the employer services manager, has been 
with SURS for 19 years. He has worked in employer 
services for 17 years but began his career at SURS 
working in the Pay Benefits department and as a refund 
calculator. 

Two years ago, Eric Stickels moved to the employer 
services department from the SURS PREP (Preliminary 
estimates, Refunds, Edits and Purchases) Team to help 
expand employer outreach. He has been with SURS for 
nine years. 

The two work with over 200 administrative, human 
resources, payroll and insurance representatives. On a 
daily basis, they handle reports from employers con-
cerning new hires, leaves of absence, layoffs, furloughs, 
terminations and more. Annually, employers submit 
over 31,000 employee information reports to SURS via 
the Employer Website and the team answers approxi-
mately 1,900 phone inquiries and 2,200 emails per year.

When state statutes and administrative rules that 

affect employers change, the employer representatives 
provide education on the new laws and the compliance 
processes. The team holds educational webinars and 
on-campus seminars for employers who request assis-
tance. 

Last year, the team held 25 webinars, seven seminars 
and two workshops for employers. Topics included 
everything from new-hire training to return-to-work 
compliance to state-required fraud reporting instruction.

“The variety of work is one of the best parts of our 
job,” says Curtis. “We might deliver a presentation to 
an audience in Chicago one day and then work with a 
college at the other end of the state on the return-to-
work statutes the next day. When our telephones ring, 
it could be someone in a human resources department 
asking for help with a single payroll issue or it could be 
a university administrator asking how a new piece of 
legislation might affect their employees.”

The department recently introduced a redesign of 
the Employer Website with a number of enhancements 
making it easier to update required employee data, 
including mouse-over instructions, detailed sorting 
features, and real-time employment and contribution 
postings. The team worked with employers over many 
months to gather suggested improvements. The site has 
had 302,178 visits since January. 

Employer Services Team Works to Ensure 
Member Information is Reported Accurately

INSIDE SURS
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Sign Up for Direct Deposit
If you would like your monthly benefit check elec-

tronically deposited into your bank account, fill out the 
Authorization for Deposit of Recurring Payments form, 
attach a voided personalized check or deposit slip and 
mail to SURS. 

Board Meetings Schedule
All times and locations are subject to change

Thursday, Sept. 15, 2016 (9:00 a.m. – 5:00 p.m.)
Friday, Sept. 16, 2016 (9:00 a.m. – 12:00 p.m.)
Committee & Board Meetings
Champaign, IL
Thursday, Oct. 20, 2016 (9:00 a.m. – 5:00 p.m.)
Investment Committee Meeting
Chicago, IL 
Thursday, Dec. 8, 2016 (9:00 a.m. – 5:00 p.m.)
Friday, Dec. 9, 2016 (9:00 a.m. – 12:00 p.m.)
Committee & Board Meetings 
Chicago, IL

Please note that the State Universities Retirement System does not endorse any provider of  financial advice. 
Members seeking financial advice or planning assistance are encouraged to carefully select credentialed professionals.

Communications Manager: Beth Spencer          Graphic Designer/Publications Editor: Joel Fellers

Printed by the authority of the State of Illinois

SURS BOARD OF TRUSTEES
Chairperson Tom Cross, Vice Chairperson Dorinda Miller, Treasurer John Engstrom, 
Aaron Ammons, Dennis Cullen, J. Fred Giertz, Francis Idehen Jr.,  
Paul R.T. Johnson Jr., Craig McCrohon, Steven Rock and Antonio Vasquez.  
Interim Executive Director: William Mabe

State Universities Retirement System
1901 Fox Drive, Champaign, IL 61820
toll free 800-275-7877 
direct 217-378-8800 
www.surs.org

Defined Benefit Retirement Seminars
Champaign – 9:30-3:30 p.m.
Wed., Sept. 21 (University Employees)
Thu., Sept. 29 (Community College Employees)
Tue., Oct. 11 (University Employees)
Tue., Nov. 8 (Community College Employees)
Naperville – 9 a.m.-3 p.m.
Thu., Oct. 20 (Community College Employees)
Wed., Nov. 2 (University Employees)

Plan Choice Webinars 
9:30-11 a.m.
Tue., Aug. 30
Tue., Sept. 27
Tue., Oct. 25
Tue., Nov. 29
Tue., December 13

Post-Retirement Seminar 
Champaign – 9 a.m.-12:15 p.m.
Thu., Nov. 15th

Self-Managed Plan Webinars
9:30-11 a.m.
Thu., Aug. 11
Wed., Nov. 30

Understanding Your SURS Benefits 
Webinars
Wed., Sept. 14  9-10:30 a.m.
Thu., Nov. 10  1:30-3 p.m.

Fall Educational 
Seminars & Webinars

For additional information about seminars and  
webinars, go to www.surs.org/seminars-webinars

Don’t Miss Important SURS 
Information. Like us on

http://www.surs.org/directdeposit
http://www.surs.org
http://www.surs.org/seminars-webinars
https://www.facebook.com/sursofil/

