
Hello to All the 

Members of GSU-

SUAA, 

What good news! As 

this newsletter was 

being published, the 

Illinois Supreme Court 

announced its decision 

that the entire pension 

law is unconstitution-

al. The articles in this 

edition were written 

before the decision 

was handed down. 

Please forgive us if 

any information is out 

of date. 

The law had so many 

negative effects for 

employees and retirees 

in SURS. SUAA hired 

the law firm Maduff 

and Maduff to file a 

lawsuit questioning 

the constitutionality of 

the law. Our lobbyist 

John Carr also par-

ticipated in the law-

suit. We Are One 

Illinois also filed suit. 

Their arguments 

against the law have 

prevailed. 

We must, however, 

remain active in pro-

moting the interests of 

SURS members. We 

can expect future 

negative action by 

the Governor and 

legislature—possible 

negative legislation, 

proposed constitu-

tional amendments, 

proposals for a consti-

tutional convention. 

We have been painted 

as villains in the 

media. Many in the 

public believe it is the 

pensions that have 

caused Illinois' fiscal 

problems. We know 

better, but we need to 

ensure that the legisla-

tors and public know, 

too. 

Increased membership 

in SUAA is one way 

that you can help get 

the truth about the 

pensions out. Here at 

GSU we are working 

to increase member-

ship in our chapter. 

Ginni Burghardt and  

(continued on page 3) 

Letter from the GSU-
SUAA President 

Recently, all of you 

received a request for 

donations from 

SUAAction. There 

have been requests for 

clarification of what 

SUAAction is and its  

 

relationship to SUAA. 

You have also been 

asked to donate to the 

Legal Fund, and ques-

tions have arisen on 

how it relates to 

SUAA. 

 

SUAA is an organiza-

tion with the sole 

purpose of fostering 

the welfare of 

employees and retirees 

in SURS. Members of 

the SURS retirement  

(continued on page 2) 
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Don’t miss your invitation to 
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eon on the last page of the 
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system as well as their spouses 

and dependents are eligible to join 

SUAA. Dependents and spouses 

of deceased members are also 

eligible for SUAA membership. 

Members join SUAA through 

chapters at a university or 

community college. GSU-SUAA 

is our chapter. Our members pay 

an annual fee, currently $39, to 

support the work of SUAA. $6 of 

the dues supports our local 

chapter; the remainder supports 

the statewide organization. 

SUAA’s most important role is 

protecting retirement benefits. 

This is accomplished by working 

to influence legislation. SUAA 

has lobbyists who work to make 

our needs known. They act on our 

behalf by suggesting needed 

legislation. They also advocate for 

us on proposed legislation that 

affects SURS members. They 

ensure that our views on such 

legislation are made known. All 

members are encouraged to be 

active in influencing legislators by 

communicating and visiting their 

representatives and senators. 

Because of negative legislation 

that has been passed, SUAA 

established a Legal Fund. The 

Legal Fund is a separate fund 

from the operating budget of 

SUAA. Dues do not support it. 

The money in the Legal Fund 

comes from voluntary donations. 

The Legal Fund has raised and 

spent about a half million dollars. 

SUAA is requesting that all 

members contribute something to 

this fund. To date, only 13% of 

GSU-SUAA members have made 

donations to the Legal Fund. If 

you have not donated to the fund, 

please consider making a dona-

tion. Any amount is appreciated, 

$5, $10, $20 or more. SUAA has 

decided to make the Legal Fund a 

permanent entity to prepare for 

future legislative actions that may 

have a negative effect on SURS 

benefits. 

Several years ago, some members 

of SUAA, including GSU-

SUAA’s Board Member Addison 

Woodward, created a new entity 

named SUAAction. SUAAction is 

a PAC or Political Action 

Committee. SUAAction is an 

entity that is separate from SUAA. 

Because of its tax-exempt status, 

SUAA cannot make donations to 

candidates running for office. 

SUAAction can make such 

contributions. It has a Board that 

recommends how much and to 

whom donations be made. The 

goal of SUAAction is to support 

candidates who it believes will 

support legislation that will 

benefit SURS members. Every 

year, SUAA members are asked to 

make a voluntary donation to 

SUAAction. You received the 

request for a donation in April. 

GSU-SUAA encourages you to 

consider donating to SUAAction. 

well as a theater event at the Cen-

ter for Performing Arts. If you 

would like more information on 

this, please send me your personal 

e-mail address so I can keep you 

informed. My email address is 

marshakatz@ameritech.net.  

Also, if you have any suggestions 

for other activities, please let me 

know. What would you like the 

GSU Retirees Chapter to plan in 

the future, whether it is a cultural 

activity, a fun event, or discussion 

I was at the UPI House of Dele-

gates meeting on March 27th and 

28th. I saw several of my col-

leagues from UPI/GSU. It was 

great seeing them and hearing the 

news about GSU. I hope all is 

well with you.  

The GSU Retirees Chapter is 

planning on several events this 

coming year though no dates have 

yet been set. We hope to have a 

boat outing this summer on Lake 

Michigan with Charlie Olson as 

of some important topic?  Please 

let me know by email. 

If you are interested or  know of 

any UPI retiree members who 

might be interested in being on 

our mailing list, please send me 

your personal e-mail address.  

Thanks, 

Marsha Katz 

Professor Emerita 

marshakatz@ameritech.net 
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pension law. 

I would like to take this oppor-

tunity to thank the members that 

have served on our Board this 

year. They keep things going at 

GSU-SUAA. Lynne Hostetter was 

our Vice President; Colleen Rock 

served as Secretary; Bill 

Wilkinson was Treasurer; and 

Donna Claffy, Nancy McDaniel, 

Jane Wells, and Addison 

Woodward served as Board 

Members. Thank you to all of 

them. 

I look forward to seeing all of you 

at our annual meeting and 

luncheon. 

Best wishes, 

Karl Harrison 

President 

GSU Chapter of SUAA 

Colleen Rock have taken the lead 

by invigorating our Membership 

Committee. Ginni is focusing on 

retiree membership, Colleen on 

current employees. Thank you, 

Ginni and Colleen. I hope each of 

you can help them by recruiting a 

new member for our chapter. 

After all, every SURS member 

has SUAA to thank for its role in 

the decision striking down the 

GSU-SUAA has decided to create 

an email directory for our mem-

bers to facilitate communication 

among our members. We hope 

you will choose to be included. 

Your privacy will be protected. 

The directory will consist of a list 

of member names and email ad-

dresses. The directory will not 

exist in any format other than as 

an attachment to an email to par-

ticipants. It will not be posted on 

our web page. No paper copies 

will exist. It will be emailed to all 

GSU-SUAA members that have 

an email address. This will be the 

sole method of access to the list. 

No one that is not a member of 

GSU-SUAA will have access to 

the information.  

If you do not want to be included 

in the directory, please email 

gsu.suaa@gmail.com. 

Please share your email address with us. Just send an email to gsu.suaa@gmail.com. 

We only communicate on paper once a year. With your email address, we will keep you 

informed of events affecting SURS as they happen. And remember, email is environ-

mentally friendly.  

Page 3 

Letter from the GSU-SUAA President (continued from page 1) 

New SUAA Benefit 

ARE YOU READING THIS NEWSLETTER ON PAPER? 

No one that is not a 

member of GSU-

SUAA will have 

access to the 

information. 
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Representatives from Governors 
State University’s chapter of 
SUAA (State University 
Annuitants Association) were on 
hand recently, at a Meet & Greet, 
hosted by the Civil Service Senate 
(CSS). The purpose of the event 
was to provide an informal lunch-
n-learn platform for civil service 
employees to interact with co-
workers and gather information 
about the two organizations, in an 
attempt to increase membership 
and encourage more active 
participation through 
volunteerism. 

Colleen Rock Ellis with Lynne 
Hostetter spoke to the civil service 
employees and answered ques-
tions about SUAA. One of the 
main functions of SUAA, a 
membership-based advocacy 
organization founded in 1971, 
serving both active and retired 
employees of public universities 
and community colleges, is 
preserving and protecting the 
interests of pensions and health 
insurance benefits. The 
organization also provides 
information about pertinent issues 
and policies concerning pensions, 
legislates on behalf of its 
constituency, and provides a 

network for the disbursement of 
information through a variety of 
outlets, including a website 
(gsusuaa.com), workshops, 
legislative bulletins and 
newsletters. SUAA provides “a 
clear voice and visibility” to and 
for its members. 

The Civil Service Senators also 
introduced themselves, elaborated 
briefly on the roles and 
responsibilities of their offices and 
spoke about the upcoming 
election. “The Civil Service 
Senate helps to create efficiency 
through increased productivity.” It 
works to protect the rights and 
benefits of the civil service 
constituency, by providing 
educational assistance awards, 
sponsoring morale building 
events, and encouraging unity 
through collaborative partnerships 
with students, faculty, community, 
and staff. 

We all have a responsibility to do 
what we can personally to make 
GSU a better place. Knowledge is 
power and sponsoring events like 
this is an excellent opportunity for 
sharing information. Our new 
governor is threatening to cut 
funds to higher education. Our 

state pensions are in jeopardy. 
It is imperative, especially in 
institutions of higher learning, to 
educate ourselves in order to 
make informed decisions. We 
need to advocate on our own 
behalf.  

What can we do? If you’re not 
already a member, join SUAA. If 
you are a member of SUAA, 
consider contributing to their legal 
fund. Write your state legislators. 
Take a trip to Springfield to lobby 
against cuts to higher education. 
There’s strength in numbers. Let 
our collective voices be heard. 
Together we can make a dif-
ference! Let’s be the change 
we want to see in others. 

I want to personally thank all 
those that volunteered to organize 
and participate in, as well as, 
those who took time to come out 
and support the event. It is both an 
honor and a privilege, to serve as 
the president of the Civil Service 
Senate and to not only voice the 
interests/issues of the civil service 
employees, but to also work 
collaboratively with individuals 
and organizations that address 
concerns and work toward 
positive solutions. 

handed down. There are rumors 

that if the state loses the case, 

Governor Rauner will try to 

amend the constitution to weaken 

the protections given to our 

pensions. We need to be prepared 

for a long fight. 

What can you do? One easy thing 

Our pensions are under attack. As 

of the date of writing this, we do 

not know the outcome of the 

lawsuit filed by SUAA and the 

We Are One coalition against the 

law that weakened benefits for 

both employees and retirees. The 

case was heard by the Supreme 

Court, but no decision has been 

is to help recruit new members to 

SUAA. There is strength in 

numbers. Let's work together to 

increase our membership.  

Accompanying this newsletter is a 

list of all our members. We  

(continued on page 7) 
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While the Illinois Supreme Court 

deliberates on the 2013 pension 

law it is worthwhile to keep in 

mind past pension bills and 

actions. 

Mid 1990s 

Employees could no longer 

accumulate unused sick days 

which were compensable.  In 

1997-98 employees were given an 

irrevocable choice to stay in 

the traditional defined 

benefit plan or move to 

a 401k type plan. 

2005 

A new pension bill 

resulted from pension 

hearings chaired by 

Roland Burris and including 

former GSU President Paula 

Wolff. This bill did three things:  

1) the Effective Rate of Interest 

(ERI) would be set by the state 

comptroller instead of SURS; 

2) the money purchase formula 

would not be an alternative for 

new employees hired after 

June 30, 2005; 

3) a 6% cap was set on end-of-

career raises during the final four 

years of employment; promotions 

were excluded. And should 

employers give end of career 

raises exceeding 6%, SURS 

would be reimbursed the cost of 

that raise. This provision also held 

for the other retirement systems. 

The projected savings from these 

provisions were in the neighbor-

hood of $30 billion through 2045, 

according to the Government 

Office of Budget and 

Management. Governor 

Blagojevich also passed a $10 

billion bond issue in 2005. About 

$7.5 billion went into the state’s 

pension systems. Two billion 

dollars due the pension systems 

was skipped in 2005 and 2006 of 

which $1.2 billion was used to 

close the budget gap of that year.  

2011 Pension Bill for Employees 

Beginning Employment in 

January 1, 2012 

This bill created Tier 2 (or as 

some call it, “Tears Too”). The 

Commission on Forecasting and 

Government Accountability 

estimated that this bill would 

reduce the accrued liability of the 

pension systems by well over 

$200 billion. The major 

components of this bill were:  

1) an early retirement penalty of 

6% per year (0.5% a month) for 

every year retiring before age 67;  

2) an increased vesting period and 

a new pension base of the highest 

eight years of salary; previously, 

the highest four years was used as 

the average to determine pension 

base; 

3) the COLA was revised to the 

lesser ½ of the C.P.I or 3%; 

4) once retired, retirees would no 

longer be allowed to be rehired 

(considered “double-dipping”). 

It was also noted that Tier 2 may 

no longer meet the minimum 

standards for the Social Security 

exemption. It simply may not 

provide sufficient retirement 

benefits for those systems 

not coordinated with 

Social Security. It is quite 

likely that in the not too 

distant future this issue 

will rise, and Illinois may 

find itself in much more 

financial difficulty 

because it will need to find 

funds to make past Social 

Security payments for those in 

Tier 2.  

The bottom line is that there have 

been major changes to Illinois 

pension systems, all in the name 

of modernization. The bill before 

the Illinois Supreme Court is just 

the latest one and the first one to 

go after the retirement benefits of 

those already retired. Illinois’ 

focus has always been on the 

workers and the retirees. Other 

strategies such as reamortizing the 

pension debt and/or moving 

toward a more modern tax policy 

have not been seriously 

considered. 
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The bottom line is that there have 

been major changes to Illinois 

pension systems, all in the name of 

modernization.  



GSU-SUAA: Thank you for par-

ticipating in our very first inter-

view for the GSU-SUAA Chapter 

newsletter. As President of the 

Chapter it seemed appropriate for 

you to be our first interviewee. 

We hope to continue these 

interviews in future issues. 

HARRISON: Thank you for in-

viting me. 

GSU-SUAA: Let’s begin if we 

can with you sharing some of the 

basics about SUAA. What does 

the acronym SUAA stand for? 

HARRISON: SUAA stands for 

State Universities Annuitants As-

sociation. 

GSU-SUAA: Thank you for that 

information. Can you tell us the 

requirements for membership in 

SUAA? 

HARRISON: Membership in 

SUAA is based on being a current 

or retired employee who is eligi-

ble for monetary benefits under 

SURS, which stands for State 

Universities Retirement System. 

Someone could also be a person 

who has benefits as the spouse or 

dependent of a member of SURS. 

GSU-SUAA: Why should some-

one join SUAA? 

HARRISON: Because SUAA is 

an advocacy organization 

primarily concerned with preserv-

ing pension and medical benefits 

of state university and community 

college employees, retirees, and 

spouses or dependents. 

GSU-SUAA: That sounds like 

something that people in these 

categories should definitely find 

extremely important. How does an 

individual join SUAA? 

HARRISON: At GSU there are 

several ways. They can contact 

employee Lynne Hostetter, go to 

Human Resources and inquire 

about joining, or go online to 

www.gsusuaa.com or 

www.suaa.org. 

GSU-SUAA: It’s clear that being 

a member of SUAA has potential 

benefits that are crucial to the 

well-being of retirees and current 

employees. 

We’d like to know more about 

you Karl. Can you share with us 

your background and how you 

became interested in SUAA? 

HARRISON: I became interested 

in GSU-SUAA some years after 

retiring from the GSU police de-

partment and having participated 

in several labor negotiations with 

our Fraternal Order of Police 

Organization. After attending a 

few of the monthly GSU-SUAA 

meetings I became acutely aware 

of the need for active participation 

in the organization. 

GSU-SUAA: It appears that your 

background made it just about in-

evitable that you would develop 

an interest in GSU-SUAA. What 

are some of the major duties and 

responsibilities of the president of 

the GSU-SUAA chapter? 

HARRISON: I think the main 

duty of the president is to oversee 

the continued increase in member-

ship and participation in the GSU-

SUAA chapter. 

GSU-SUAA: Can you share with 

us what you believe is the main 

issue on which the GSU-SUAA 

chapter should focus? 

HARRISON: I think that the 

main focus of the chapter should 

be working on maintaining current 

membership and expanding the 

same. 

GSU-SUAA: What roles and 

functions can chapter members 

play in this and future SUAA 

efforts?  

HARRISON: Members can par-

ticipate in our monthly meetings 

to understand what SUAA is all 

about. They can make suggestions 

for the organization, and they can 

also help recruit new members. 

GSU-SUAA: Do you have any 

final comments you would like to 

make regarding SUAA? 

HARRISON: I believe that the 

state organization of SUAA 

should put more focus on obtain-

ing new members, Right now we 

have slightly over 16,500 mem-

bers throughout SUAA, but there 

are over 200,000 persons eligible 

for membership. 

GSU-SUAA: What would a major 

increase in SUAA membership do 

for the organization? 

(continued on page 8) 
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SUAA is the ONLY organization 

whose sole purpose is protecting 

our retirement benefits. It costs 

only $39 a year to join. We think 

it is worth every penny. The 

membership application and other 

information is posted at 

www.gsusuaa.com. 

Please share the names of 

prospective members with our 

Membership Committee. The 

chairs are Colleen Rock for 

current employees, 

ckrock73@hotmail.com, and 

Ginni Burghardt for retirees, 

gburgha@aol.com. For retirees, 

please share any contact 

information (email, home address, 

phone number) that you may have 

to facilitate our Membership 

Committee’s efforts to contact 

them. If you do not use email, you 

can contact the Membership 

Committee using our mailing 

address, Lynne Hostetter, c/o 

MILE, Governors State 

University, 1 University Parkway, 

University Park, IL 60484-0975. 

The Committee has materials 

about our organization that they 

would be happy to share with 

prospective members.  

Let's work together to strengthen 

SUAA. And don't forget your 

spouse. Spouses are welcome 

members too!  

thought you would like to see the 

names for two reasons. On a 

happy note, for retirees, we hope 

seeing the names will trigger 

some good memories of your days 

at GSU. More importantly, 

however, for both retirees and 

employees, look at the list and 

think of the people that are not on 

it. They are potential members.  

Everyone in SURS benefits from 

our efforts, but not everyone is a 

member. Maybe there is an old 

colleague whose name you do not 

see. Maybe there is a fellow 

employee at GSU whose name 

you do not see. Talk to that per-

son. Explain the importance of 

standing up for our benefits. 

“The state’s massive public 

pension debt is not a crisis but 

instead an issue being pushed by 

business-backed groups seeking 

lower income taxes at the expense 

of retirees.” At first blush, one 

might think this is a quote from 

some union-backed retiree group 

or perhaps even SUAA. But it is 

not. Senate President Cullerton 

said this in an interview on 

October 21, 2013. 

I believe, as do many others, that 

the “problem” facing state 

workers and retirees with respect 

to pensions can be attributed to 

tax policy. For many decades 

lawmakers have struggled with 

meeting the needs of Illinois 

citizens with respect to k-12,  

higher education, health and 

human services for children and 

families, public safety, and a 

variety of other smaller but 

significant services. The revenue 

that Illinois raises, primarily from 

the income tax, has historically 

been insufficient to deliver these 

services. Thus, lawmakers have 

resorted to “borrowing” from the 

required contributions to the 

state’s pension systems rather than 

addressing the root cause, which 

is an inadequate and antiquated 

tax policy. 

Illinois’ tax policy is rooted in the 

1970s, a time when the economy 

was based on manufacturing, not 

services. Further, Illinois has a 

constitutionally determined flat 

tax, a tax that is regressive in 

nature, meaning that those who 

are at the lower end of the income 

spectrum pay a bigger portion of 

their income toward the state in-

come tax. In fact, Illinois is one of 

the worst states in terms of a 

regressive tax structure. What this 

means is those most well-off in 

Illinois do much better in terms of 

state taxes than those less well-

off.  

As all of you are aware, the 

temporary income tax was 

designed to sunset at the end of 

2014. As a result, the new 

Governor has had to scramble to 

cover the 2015 budget, which was 

based on the temporary income 

tax continuing.  

(continued on page 9) 
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that Illinois has not faced a fiscal 

calamity of this nature for as long 

as I remember. The effects of 

these cuts will be devastating. 

Chicago’s mayor has often said 

that one should not waste a crisis. 

Well, Illinois indeed is faced with 

a crisis; the question is what will 

result. Will this crisis present an 

opportunity to rewrite tax policy 

to a more modern one 

incorporating a progressive 

income tax and a tax on additional 

services, or will it result in 

additional privatization of p-12 

education, huge funding cuts to 

higher education, further attacks 

on public pensions (including 

removal of the constitutional 

protection clause), weakening of 

the ability of labor to bargain 

collectively, and so on? 

You need only to re-read last 

year’s newsletter and my 

prognosticians made prior to the 

primary election to know where I 

think we are headed. 

Unfortunately, our new governor 

is one of the most anti-union, anti-

public-employee governors that 

Illinois has ever elected. He will 

make his reputation on what he 

He has done that with various 

fund sweeps and by a 2.5% cut to 

all of the services for which the 

state pays. The only exception 

was that he did not cut p-12 

education. For FY2016 the 

general revenue fund (GRF) will 

be about $6 billion less than the 

GRF for FY2015. Unless revenue 

issues are addressed in the next 

several months there will be huge 

cuts to education (including 

higher education) and children 

and family services. Even the 

funds that flow from the state to 

local towns and villages will be 

severely impacted. It is safe to say 

HARRISON: It would help us 

from a political and financial 

standpoint. May I take this oppor-

tunity to encourage members and 

non members alike to make a 

donation to the SUAA legal fund. 

This is a fund that supports legal 

challenges to laws that adversely 

affect SURS members. 

Information on donating is 

available at www.suaa.org. 

GSU-SUAA: Thank you so much 

for agreeing to do this interview 

for the GSU-SUAA chapter 

newsletter. We appreciate your 

efforts on our behalf. 

GSU, Bill was active and involved 

in the GSU community.  

Charles Klaas.  Chuck began 

working at GSU in 1996 as a 

Camera Operator/Editor. Since 

2007, he served the department of 

Digital Learning and Media 

Design as a business 

administrative associate and was 

TV Program Operations 

Coordinator. Chuck was also a 

student at GSU, earning his M.A. 

in Media Communications with 

William (“Bill”) Kelly. Bill 

Kelly, retired GSU employee, 

began working at GSU in 1984 as 

a carpenter for Physical Plant 

Operations and retired as a 

carpenter for the Office of 

Facilities Development and 

Management in 2012. He was the 

husband of Eileen Kelly, IT 

Manager for Telecommunications. 

Bill received several letters of 

commendation for his 

professionalism and expertise. 

During his long employment at 

Honors in 1998. 

Jon Mendelson.  Jon Mendelson 

was Professor Emeritus of 

Environmental Biology. Jon 

began working at GSU in 1972 

and retired in 2000 but continued 

teaching for several years as a 

University Lecturer. Throughout 
his career, Jon was an advocate 

for environmental protection and 

land preservation.  

 

(continued on page 9) 
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Candidates for Two-Year Term as 

Executive Board Member: 

Sheryl Harper-Jones 

Stephanie Juarez 

Sonya Monroe 

Continuing Members Serving the 

Second Year of a Two-Year Term 

Bonnie Lunde 

Addison Woodward 

 

 

Past President 

Jane Wells 

 

This slate will be presented to the 

membership at the annual meeting 

in June. Nominations from the 

floor are also welcome. 

At the April 16, 2015 meeting of 

the GSU Chapter, President Karl 

Harrison appointed a Nominating 

Committee consisting of David 

Dixon, Loretta Flowers, and Jane 

Wells. They prepared the follow-

ing slate of nominees for the 

GSU-SUAA Chapter’s Executive 

Board: 

President: Karl Harrison 

Vice President: Lynne  

      Hostetter 

Secretary: Colleen Rock 

Treasurer: William Wilkinson 

Dr. Virginio L. Piucci.  Dr. 

Piucci began his career at GSU in 

1971 as one of its founding 

administrators when he served as 

University Vice President of 

Research and Innovation and as 

University Professor of Urban 

Teacher Education. Six years 

later, he was named Vice Presi-

dent of Institutional Research and 

Planning and University Professor 

of Public Service. In 1982, he was 

appointed Vice President for 

Administration and Planning. He 

retired in June, 1993. Among his 

many accomplishments at GSU 

was his service as Chair of the 

Curriculum Realignment Project 

in 1975. The project’s mission 

was to engineer the complete 

revision of the university cur-

riculum. He was also responsible 

for the installation of the GSU 

carillon, which continues to serve 

as a central landmark of the 

university.  

James Whigham.  James 

Whigham was a former Unit B, 

Lecturer in the College of 

Business and Public 

Administration. Mr. Whigham 

also served as a former Cook 

County Sheriff, Chief of Staff, 

and Village Manager of Hazel-

Crest. 
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SUAA 

Advocating for: 

Pensions 

Healthcare 

Higher Education 

Your General Well-Being 

Governors State University 

1 University Parkway 

University Park, IL 60484 

GOVERNORS ST AT E UNIVERSITY  

CHAPT ER OF  THE STATE 

UNI VERSITI ES  ANNUIT ANTS 

ASSOCI ATI ON (GSU -SUAA)  

SUAA MEMBERS 
 

You Are Invited  
To the Annual Luncheon/Meeting  

of the Governors State University Chapter of the State 
Universities Annuitants Association (GSU-SUAA) 

 
Thursday, June 25, 2015 

Hall of Honors 
 

Business Meeting—11 a.m.  
Luncheon—12 Noon 

(sponsored by the  
Office of the President) 

 
 

Please R.S.V.P. no later than Monday, June 15, to Lynne Hostetter 
(lhostetter@govst.edu or 708. 534.8043.)  Thanks!   

We look forward to seeing you. 

Phone: 708-534-8043 

 

E-mail: GSU.SUAA@gmail.com 

We’re on the web! 

www.gsusuaa.com 


